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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

MAHI LA ARTS COLLEGE

Name of the head of the Institution

Dr Kanai yal al L Patel

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02772244622
Mobile no. 9925531707

Registered Email

macvi dhyanagari @nmai | . com

Alternate Email

bl gr ownmore@nai | . com

Address Bypass Road, Vi dhyanagari, Mtipura
City/Town H MATNAGAR

State/UT Guj ar at

Pincode 383001

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Wonen

Location

Sem - ur ban

Financial Status state

Name of the IQAC co-ordinator/Director Dr Bhailal L Patel
Phone no/Alternate Phone no. 02772232180

Mobile no. 9426503180

Registered Email

bl gr ommore@mai | . com

Alternate Email

macvi dhyanagari @nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. mahi | aart shi nat nagar. or g/ naa
c-aqar. htm

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. mahi | aart shi mat nagar . or g/ abo
ut - acadenm c- cal endar . ht m

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR UL Period From Period To
1 B 2.11 2009 31- Dec- 2009 30- Dec- 2014
6. Date of Establishment of IQAC 05-Jul - 2010

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Constitutional
Wonen

Ri ghts of

09- Aug- 2018 145



http://www.mahilaartshimatnagar.org/naac-aqar.html
http://www.mahilaartshimatnagar.org/naac-aqar.html
http://www.mahilaartshimatnagar.org/about-academic-calendar.html
http://www.mahilaartshimatnagar.org/about-academic-calendar.html

Success Wt hout 18- Aug- 2018 90
1
Envi ronnent al Awar eness 22- Aug- 2018 140
1
Mot i vati onal Sem nar 22- Sep-2018 115
1
Gyan Satra 26-Cct - 2018 385
1
Students Orientation 06- Jul - 2018 185
Pr ogr amme 1
Wonen Enpower nent 07- Aug- 2018 140
1
Constitutional Rights of 09- Aug- 2018 145
Worren 1
Success Wt hout Fear 18- Aug- 2018 90
1
Envi ronnent al Awar eness 22- Aug- 2018 140
1
Mot i vati onal Sem nar 22- Sep- 2018 115
1
Gyan Satra 26- Cct - 2018 385
1
Silver Jubl ee Cel ebration 26- Feb- 2019 1500
2
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2018 0
00
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File



https://assessmentonline.naac.gov.in/public/Postacc/Formation/1310_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/1310_Minutes.pdf

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

File Attached

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To celebrate silver jubilee year of the
col | ege.

Silver jubilee of the college is
celebrated in the presence of
educati oni st and saints.

To felicitate the enpl oyees who are
retiring.

Coll ege felicitated the enpl oyees who
are retiring.

To pronote girl students for
education of rural area.

hi gher

Col | ege conduct ed Kanya Kel avani
Protsahan Yatra in different villages

Formation / co-ordination of diff.
Committees and work all ocation

The co-ordinators of different
conmmttees are given the
responsibilities of the comrttee for
the academ c year

To organi ze extension activities.

Di stri buted books and clothes in slum
ar eas.

To arrange inter college lecture

Inter college |ecture were arranged

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Managenent 02- Aug- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 30- Sep- 2018



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/1310_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/1310_Quality.xlsx

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

This proves to be very essential and
useful to the changi ng needs of higher
education. Any type, kind and size of
an educational institution require a
userfriendly and efficient MS system
to take the institution a step further
in the right direction and to boost
student success. No matter what the
core needs, every forwardthinking
campus mnust inplenent an MS to fully
utilize and efficiently track their
resources and nmake appropriate

deci sions. Students are at the heart of
an educational institution. MS stores
crucial student data such as persona
data, examrecords, and even hostel and
library details. Additionally, it keeps
track of the daytoday progress of
students which is eventually used to
anal yze and nonitor the inprovenents in
students overtine. The coll ege believes
in a systemof participative
managenent. The flow of information and
deci si on maki ng processes are
systemati zed and channel ed t hrough al
the key constituents of the coll ege.
The various opinions and suggestions
provi ded by the Governi ng Body,
Managenent Conmmittee and ot her stake
hol ders are inplenmented by the various
adm ni strative offices under the

em nent and active | eadership of the
principal. The Heads of the Departnents
ensure the efficient and snooth
functioning of the activities of the
Departnent in Coll aboration with other
menbers of the Department. At the

begi nning and at the end of each
academ c termregular staff neetings
are arranged to di scuss and deci de on
matters relating to acadeni cs and

adm ni stration Regul ar interactions

wi th stake hol ders, conprising of
faculty, parents and alumae and the
students are organi zed regul arly.
Feedback received fromfaculty,
students, alummae and ot her

st akehol ders are considered for
continuous review and revision

Part B

CRITERION | - CURRICULAR ASPECTS




1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Qur college is affiliated to the Henchandracharya North Gujarat University,
PATAN. Hence, the institution scrupulously follows the Curriculumand Acadenic
Cal endar prescribed by the University (HNGJ) for the Courses / Progranmes
of fered. Though the coll ege doesn’t have a direct involvenent in the franm ng of
the Curriculum the institution exerts its influence through the faculties
hol di ng various positions in the Boards of Studies. To conpl enent the
curriculumand keep in touch with the current trends, efforts are made by
i ndi vi dual Departnents through Sem nars, Wrkshops, Guest Lectures and Term
Papers. Renedi al Courses are offered to the weak students, based on their
academ c performance in the University Exanms. The major goal of the college is
an all round devel opment of students for conpetence and productive career in a
chal I engi ng and conpetitive world. The coll ege has earned good reputation for
its quest for excellence and student friendliness. The Coll ege BoS takes steps
to enhance the effectiveness of the inplenmentation of the Curricul um by
anal yzi ng the suggestions given by the nenbers of the commttee. These
suggestions are communi cated to the Boards of Studies, HNGJ. Thus, the content
gets updated tine and again. Currently, the College offers Three UG Progranmes.
In UG Progranmes, Professional Ethics, Communicative Skills in Different
Languages taught in the college, Pronotion of Self-Learning Goup Studies,
Vocational Training, Transferable Life Skills, Educational Tours and Field Wrk
occupy a significant place under CGeneral studies. Experinental Learning, Problem
Sol ving, Practical and Conmunicative Skills, Conputer Know edge, General
Awar eness and Wonen | ssues al so receive enphasis in dealing with the Curricul ar
Aspects. Students are exposed to the | atest devel opnents in their respective
fields through Guest Lectures and Seninars. Before the conmencenent of each
senester, the faculty nenbers frane Lesson Plans as per the Acadeni c Cal endar
and these plans are inplenented in accordance with the Acadenmic Diaries.
Feedback is collected fromthe students and Alumi for getting response on
Curricular and Co-curricular Activities. Thus, the college provides anple
encour agenment and opportunity for the overall devel opment of the students,
equi pped with soft different skills and entrepreneurship.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L NI L 04/ 10/ 2019 00 NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

BA 0 17/ 10/ 2019

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA NI L 04/ 10/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year




Certificate Diploma Course

Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

NI L 04/ 10/ 2019 0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA NI L 0

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers

Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

As an institution, we believe that the feedback from students on vari ous
aspects of education provided by college is one of the best tools for academ c
performance neasurenent and nmanagenent performance for the academ c year
201819. W have coll ected students’ feedback on various aspects related to
educational and allied services provided by our college. Sanples were taken
fromboth faculties and all subjects were included in the survey. Sanples were
sel ected on random basis. Students were given full freedomto express their
opi ni ons. Feedback from various stakehol ders proves fruitful to decide the
reputation of the institution. It is one of the best tools to neasure academic
performance, managenment, governance and facilities provided to the students in
the institution. We collected feedback from Parents nanual ly on various aspects
of the institution. W tried to collect information on institution itself and
various services offered to their ward during their studies. The feedback form
was circulated to parents and they were free to answer the questions of the
feedback formw thout any watch over them The survey was conducted in an

unbi ased way and the anal ysis of the feedback was made according to the system
We believe that feedback of alummi is also equally inportant to nmeasure the
performance of institution. W collected feedback from alumi students manual |y
on various aspects of the institution. We tried to collect information on
institution itself and various services offered to themduring their studies.
The feedback formwas circulated to students and they were free to answer the
questions of the feedback formw thout any watch over them The survey was
conducted in an unbi ased way and the analysis of the feedback was done.

CRITERION II = TEACHING- LEARNING AND EVALUATION




2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA GQujarati, 1560 590 590
H ndi, Sanskrit
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 590 0 12 0 3

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Toolsand Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
12 7 33 4 0 5

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

In the beginning of the years Principal held meeting with all faculty members and allots students as per semester
and roll number. College has total 590 students and as per the number of students the mentor and mentee ratio
is 1.49.1. Mentor listen their mentee carefully and suggests proper solutions to students. Mentor always takes
enough time before giving advice. All teachers are made aware of mentoring. Mentor provides all sorts of
information and guidance to students for overall developments. When any student comes with problem mentor
listens him carefully and guide him properly. Many a time students come with even personal problems. Teacher
advises the student and solves it. Mentor guides their mentee about their study and academic activities. When
students are having problem in their subject mentor solves the problem. Subjects mentor encourages their
mentee for the higher study. Ours is Girls College and many students from village are coming for under graduate
programme after completion of under graduation they wish to join higher studies. Sometime parents do not allow
them for that at that time mentor convince their parents for the higher study. Mentor helps students for books and
stationery because some students are coming from economically backward classes. Mentor creates their
mentees what’s up group and through this group mentor communicates regularly with them. Mentor provides all
sorts of information such as exam time table activities, university events and celebration etc. Gujarat
Government has provided tablet to all students for better study. Mentor gives demonstration and help to use their
tablet for study. Students use e content through the help of tablet. Students are guided for maximum use of
library and how to use reference books. Students are constantly evaluated by their mentor after evaluation weak
students are counseled for improvement. If the student is weak they are encouraged by the mentor for their
potential. Bright students are awarded in annual function by educationalist and saints. In this way mentor
becomes a good role model for students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

590 12 1:49

2.4 — Teacher Profile and Quality




2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

13 12 1 1 10

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 NI L Associ at e Professor NI L
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA 01 Senest er 20/ 04/ 2019 22/ 05/ 2019
No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Col |l ege being affiliated to Henchandracharya North Gujarat University,
Patan, follows the University norns and gui delines regardi ng exam nation and
eval uation. The university fixes a period of 15 days for the setting of papers
for different exam nations. After the papers are set, the university proceeds
to conduct the examination as per the schedule declared earlier. These
exam nations are conducted at different centers decided by the University. The
Principal of the college appoints a team of senior teachers as senior
supervisors for conducting university exanination. The University has nade
reforns in the evaluation systemrecently. Earlier on, the university dispatch
centers used to send the answer sheets to the teachers. But, for last two
years, the university has nmade it a tradition to hold central evaluation for
all the levels of exami nation. This change has been introduced with an
intention of getting the results of the exans within a span of 30 to 40 days.
Thus the university holds the exans at the end of each senester. On the other
side, the college has to follow the guidelines given by the university for
conducting internal evaluation test. The University publishes the notice on its
website related to internal evaluation before the university holds senester
exam nation. The Col |l ege constitutes Exami nation Committee of senior teachers
for conducting internal exam nation. The Col |l ege Exam nation Conmittee adheres
to the guidelines and strictly follows the instructions of the university. The
i nformation about the evaluation process is conmunicated to the students and
teachers through acadeni c cal endar, notices and neetings. For effective
i mpl enmentation of evaluation reforns, the exami nation conmttee conmmuni cates
the detail ed schedul e of internal examination for the students well in advance.
Invigilation chart is prepared and fixed to the staff noticeboard one day prior
to the commencenent of the exam nation. The faculties are assigned invigilation

duties. The exam nation comittee works as Internal Squad Conmmittee and it
takes care about copyfree atnosphere in the college. The internal assessnent
mar ks are submitted to University. The conmm ttee mai ntains one copy of the same




| with them

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Col |l ege prepares its acadenmic calendar in line with University Academ c
Cal endar at the begi nning of the academ c year. The Col |l ege uploads it on
coll ege website. Further, it is displayed on the College notice board and in
class roonms to enable the students to know wellin advance, the way programes
are going to be conducted. The Principal conducts neeting with the HoDs and
Staff regarding smooth inplementation of the academ c cal endar. The Tine table
of continuous assessnent (10 Marks) and Internal Evaluation (20 Marks) is
mentioned clearly in the academ c calendar. Al the faculty nenbers follow the
academ c calendar to conplete their CIE task. The HoDs al so conduct
departnental neetings and intimate their coll eagues about conduct of CE
(Continuous Internal Evaluation). The departnent conducts internal assessment
and provides 30 of the total credits assigned for a course on the basis of
attendance, Unit tests, assignnments and Internal Evaluation Tests. Assignnments
are given well in advance and their subm ssion as per schedule is ensured by
the departnents. Internal marks are di splayed on the notice boards to ensure

transparency and correctness before they are forwarded to the university. A
the matters relating to assignnents, unit tests, marks and performance are
di scussed by HoDs in the neeting. In a senester the students are given
assignnents and Unit tests periodically before they wite the university
exam nations. One Internal Evaluation test for 20 percent marks is conducted
for every course. In every senester assignnents are given and eval uat ed
continuously. The continuous internal evaluation hel ps the students. The
col | ege conducts Internal Evaluation Test for Odd and Even senester towards the
end of respective senesters. The Heads of the Departnent nonitor attendance and
progress of the student every year. W follow University Academ c Cal endar for
maj or activities during the year.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://wwv. nmahi | aart shi nat nagar. or g/ adm ssi on- po- co- and-pso. ht m

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
01 BA Qujarati, 152 149 98.2
Sanskrit,
H ndi

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

htt p: // ww. mahi | aart shi nat nagar . or g/ naac- sss. htni

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations



http://www.mahilaartshimatnagar.org/admission-po-co-and-pso.html

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 0 0 0 0
(Specify)

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Gyan Satra

Shri D L Patel

Seri es

Lecture

26/ 10/ 2018

Indian Drama Literature a

Guj arat Sahitya Acadam

18/ 02/ 2019

Nati onal Sem nar Gandhi nagar
Pr of essi onal Cui dance Sapt dhar a 23/ 01/ 2019
Wor kshop

Nat i onal Youth Parl i anent

Arts and Conmerce
Col | ege, Ganbhoi

28/ 01/ 2019

Cooperation Training for

District Seva Sahakari

06/ 08/ 2018

Grls Sangh
Sanskrit Sanbhasan Sanskrit 17/ 08/ 2018
Wor kshop

Woman Enpower nent

DEO, Sabar kant ha

07/ 08/ 2018

Personal ity Devel opnent

Sapt dhar a

17/ 08/ 2018

Mbti vati on Sem nar

Saurin Bhandari ,
Ahnmedabad

22/ 08/ 2018

Gyan Satra

Shri D L Patel

Seri es

Lecture

26/ 10/ 2018

Indian Drama Literature a

Guj arat Sahitya Acadam

18/ 02/ 2019

Nati onal Sem nar Gandhi nagar
Pr of essi onal Cui dance Sapt dhar a 23/ 01/ 2019
Wor kshop

Nat i onal Youth Parl i anent

Arts and Conmer ce
Col | ege, Ganbhoi

28/ 01/ 2019

Cooperation Training for

District Seva Sahakari

06/ 08/ 2018

Grls Sangh
Sanskrit Sanbhasan Sanskrit 17/ 08/ 2018
Wor kshop

Woman Enpower nent

DEO, Sabar kant ha

07/ 08/ 2018

Personal ity Devel opnent

Sapt dhar a

17/ 08/ 2018

Mbti vati on Sem nar

Saurin Bhandari ,
Ahnmedabad

22/ 08/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

0 NI L

NI L

17/ 10/ 2019

NI L

No file upl oaded.




3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L 17/ 10/ 2019

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Guj arati 2 00

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
Guj arati 4
Sanskri t 1
Hi ndi 2
Li brary 1
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L 0 2019 0 NI L 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L 2019 0 0 NI L
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/1310_Books_and_Chapters_1570078404.xlsx

At t ended/ Sem na 0 35 9 10
rs/ Wr kshops
Present ed 0 33 7 0
paper s
Resour ce 0 0 1 0
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Pedestri an Medi cal I MA, Hi nmat nagar 3 80
Service Canp
Internati onal Woman | DEO, Sabar kant ha 2 180
Day
Cooperative District 2 90
Trai ni ng Cooper ati ve Union,
Sabar kant ha
Kanuni Gui dance Kanuni Seva Mandal , 1 123
Hi mat nagar
Bl ood Donati on Red Cross, 2 5
H mat nagar
Cl oth and Books Li ons d ub, 2 50
Di stribution Hi mat nagar
Kanya Kel avani Rat h |Col | ege, Parakh NGO 4 40
Yog Week Col l ege Rotary C ub 2 110
VWyasan Nabudi Gyan Dhara 1 70
Drugs Free India Pr ohi bi ti on Dept, 2 250
Sabar kant ha
Cl eanliness Drive Nagar pal i ka, 2 140
H mat nagar
Vot er Awarness Day | Coll ector office, 2 180
Sabar kant ha
Thel esemmi ya Red Cross Ahnedabad 1 220
Tree Plantation For est Depart ment 1 42
Wnman Enpower nent Par akh NGO 1 120
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

0

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Extension/1310_Extension_1569823639.xlsx

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Worman Par akh NGO Kanya Kel avani 4 40
Enpower nent Rat h
Al DS Prevention Heal th Al DS Awar eness 2 122
Depart nment, Day
Sabar kant ha
Drugs Free Prohi bition Vyasan Nabudi 2 40
I ndi a Depart nment, Abhi yan
Sabar kant ha
Swach Bhar at Nagar pal i ka, Cl eanl i ness 2 140
Abhi yan H mat nagar Drive
Vot er Awar eness Col | ect or Vot er Awar eness 2 180
Ofice, Pr ogr ame
Sabar kant ha
Youth Awareness | Arts Coll ege Yout h 2 45
Ganbhoi Par | ai ment

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Facul ty Exchange

6

Sel f

1

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship

facilities etc. during the year

, on-the- job training, project work, sharing of research

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

NI L

NI L

NI L

17/ 10/ 2019

17/ 10/ 2019

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L 17/ 10/ 2019 NI L 0

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities




4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

750000

644284

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Senmi nar Halls Newl y Added
Cl assroons with LCD facilities Newl y Added
Sem nar halls with ICT facilities Exi sting
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inmportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Classroonms with W-Fi OR LAN Newl y Added

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially 2.0 2008
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 3041 201564 12 2120 3053 203684
Ref erence 4712 786569 178 136065 4890 922634
Books
e- Books 0 0 1 5920 1 5920
Journal s 520 100159 30 10820 550 110979
e-Journal s 0 0 1 5920 1 5920
Di gital 0 0 0 0 0 0
Dat abase
CD & Vi deo 111 2825 0 0 111 2825
Li brary 1 15000 0 0 1 15000
Aut omat i on
Weedi ng 0 0 0 0 0 0
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc



https://assessmentonline.naac.gov.in/public/Postacc/Library/1310_Library_1569563913.xlsx

Name of the Teacher Name of the Module Platformon which module Date of launching e-
is developed content
NI L NI L NI L 17/ 10/ 2019
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h
(MGBPS)
Exi stin 73 2 1 0 0 3 3 10 0
g
Added 7 0 0 0 0 0 2 0 0
Tot al 80 2 1 0 0 3 5 10 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

NI L

NL

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

280000

255200

700000

644284

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

etc.
of

of

t he col | ege.

Procedures and policies for
support facilities |aboratory,

i nfrastructure and equi pnents.

accuracy. The managenent
Pri nci pal ,

mai nt enance of the classroom equi pnent.
care of preserving facilities in the college intact.
lent to the external agencies and Government for
col | ege does not

mai nt enance of the Computer Systens,

mai ntai ning and utilizing physical,
library,
The CGoverning Body takes direct

sports conpl ex,

Seni or
The col

conput er s,
initiative in the mai ntenance and upkeep
infrastructure and support facilities in consultation with the Principal
the 1 QAC. The Princi pal

Exams on request.

academ ¢ and
cl assroons

and

and the hired agency nonitor the quality of naintenance
The custodi ans of the equipnents frequently
exam ne themfor tinely maintenance and repairs to ensure perfornmance and
bears the nmi nt enance expenses in the |ab. The

the 1QAC and faculties of discipline committee oversee the
students in the classes take

| ege building is
Though

have a duly appoi nted System Adm nistrator to oversee the

of Physi cal

Al |
Educat i on.

agency t hat

A roomis kept

| ooks after
Sports anenities are under the in

there are two peopl e from Nont eachi ng
staff and one fromteaching staff who oversee the naintenance of conputers in
In case of any repairs beyond the capacity of the | ocal
coll ege has nade a contract to external
of conputer systens in the coll ege.
charge of the Director

staff, the
t he mai nt enance

asi de for keeping



NIL

Sports utilities. The management has enpl oyed a peon on its own for the upkeep
of the ground, courts and sports equi pnent. The mai ntenance of the Courts and
ground is done on tine. Tine is allotted to students for using sports
facilities. Common facilities |like Gound, sem nar hall and running track are
provided to the public and to the neighboring institutions on prior request.
Students can avail Language Lab facilities on rotation basis. The students are

al | oned under the supervision of |anguage teachers only. Semi nar Hall is used
to organi ze small functions |ike various conpetitions at college |evel,
neetings of Alumi or Parents’ Association etc. This hall is availed for

screening of filnms based on educational topics or texts too. Library facilities
are open to the students of not only our college but also students and
researchers of other institutes and even general reading public. Mintenance
and utilization of library resources are done through strictly follow ng the
l[ibrary rules. Aregister is nmaintained to keep the record of all the visitors.
Back issues of periodicals are issued to the readers. The maxi num peri od of
| oan for books is 14 days. No person shall tear out, wite upon or nake any
mark in any book or article belonging to the library. A book, if damaged or
| ost by a nenber, he/she shall pay the cost of the book as conpensation

http://www.mabhilaartshimatnagar.org/admission-facilities-utilization.html

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Gover nnent 276 1131600
frominstitution Schol arshi p

Fi nanci al Support
from QG her Sources

a) Nati onal NI L 0 0
b) I nternati onal NI L 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Soft Skill 15/ 08/ 2018 580 Sapt dhar a
Soft Skill 22/ 09/ 2018 150 Brahma Kunar i
Soft Skill 23/ 01/ 2019 150 Par akh NGO
Yoga Meditation 21/ 06/ 2018 62 Li ons Club Coll ege
Per sonal 08/ 03/ 2019 40 Wonen Cel |
Counsel I'i ng
Per sonal 09/ 04/ 2019 1 Wonen Cel |
counsel I'i ng
Per sonal 12/ 03/ 2019 1 Wonen Cel |
Counsel i ng
Ment ori ng 11/ 08/ 2018 590 Col | ege Teachers
Ment ori ng 12/ 02/ 2019 590 Col | ege Teachers
Renedi al 09/ 04/ 2019 69 Col | ege Teachers



http://www.mahilaartshimatnagar.org/admission-facilities-utilization.html
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/1310_Scholarships_1570868823.xlsx

File

Vi ew

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2019 Car eer 55 55 0 5
Counsel I i ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
00 0 0 LI C, HDFC, 33 0
Max LI FE,
SBI, Honda
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 30 BA Guj arati SSMEHTA ARTS MA
COLLECGE
2019 2 BA Guj arati ARTS COLLEGE VA
RAJ ENDRANAGA
R
2019 1 BA GUJARATI RGBAROT VBW
BHI OLODA
2019 1 BA Guj arati BED COLLEGE B ED
Prantij
2019 1 BA Guj arati BED B ED
Vi dhyanagar i
2019 2 BA Guj ar ati Mahila Arts MA
Col | ege
Meht apur a
2019 12 BA Sanskri t Arts Col | ege MA



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/1310_Development_Schemes_1569825385.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/1310_Guidance_1570869019.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/1310_Placement_1570854610.xlsx

H mat nagar
2019 1 BA Sanskri t BED Col | ege B ED
Mbdasa
2019 9 BA Hi ndi Mahi | a VA
Col | ege
Meht apur a
2019 2 BA Hi ndi RG Bar ot VBW
Bhi | oda
2019 1 BA Hi ndi Arts Col | ege VA
| dar
2019 2 BA Hi ndi BED Col | ege B ED
Vi dhyanagar i
2019 1 BA Hi ndi B ED Col | ege B ED
Bhet al i
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
Any O her 0

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sports Day Col | ege 130
Cul tural Col | ege 115
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 00 Nat i onal 0 0 NI L NI L

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

For all round devel opnent of the students’ college has forned various
comrttees of the students to perform academ c, sports cultural, extension, co
curricular activities. These comittees are nade of different students of the
coll ege. The coll ege has special commttees nanely Sports, Cultural, Wl fare,

Anti ragging, and Saturday Seva Dhara Conmittee. Ceneral Secretaries of the
college is selected separately. These CGeneral Secretary of the college | ook
after the commttees and al so performvarious activities to bring name and fane
to the college. Cass Representative (C.R) is also selected to | ook after
activities of students and solve their problens. The aimand objective of these
committees is to solve students’ problens. Anti ragging conmmittee is fornmed to
avoid untoward incidents in the college. Along with academ c commi ttees,
adm ni strative conmttees are also fornmed. Fund is collected for the weaker
section of the students. The Coll ege Annual Day is celebrated by the students



https://assessmentonline.naac.gov.in/public/Postacc/Progression/1310_Progression_1570854672.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/1310_Qualifying_1570869266.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/1310_Activities_Organised_1570869238.xlsx

wi th great ponp and show. All the commttees take keen interest in the
cel ebration of the Annual Day and nmake it a grand success. The students wth
not abl e achi evenents in various fields are honored and given prizes and nedal s
by renowned dignitaries. The students also feel happy and get notivated through
such programre. The col |l ege perfornms various activities in viewof N S . S. The
students nmake all round progress and devel opnment through these activities. In
respect of Gandhi Jayanti, the students related with center, state and
university can join the activities of their choice. N.S. S students perform
various activities nanely Tree Plantation, Blood Donation and Cl eanliness
Movenent. Academic | ectures are delivered by renowned key note speakers.
Vari ous conpetitions are also organized to notivate the students. N. S.S. Canp
for seven days is regularly organised in a nearby village. Such canps play
promnent role in the all round devel opnent of the students. During the canp,
various comttees are fornmed for snooth handling of the canp. Numerous
constructive activities are perforned by the students. The students learn to
solve the problens of their life fromsuch canps. In order to provide all kinds
of practical experiences, the students are involved in various comrmttees
nanely Dinner conmttee, C eanliness Myvenent Conmttee, Account Conmttee,
Adult Education Committee, Discipline Conmttee and so on. The volunteers often
hol d academ ¢ di scussion and di al ogues anpbng thensel ves. National Service
Schene to the victins of natural calamties |ike the earth quake, epidem c and
flood me as its name suggests ains at various kinds of social services to the
nation. The students | earn various noral and social |essons through creative
and constructive activities in college as well as in society. The vol unteers
al so extend their support.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

4275

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

01

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The admi nistration of institution is decentralized. The Institution believes in
manageri al concepts |ike strategic planning, teamark, decision nmaking and
computerization The Institution believes in managerial concepts |ike strategic
pl anni ng, teamaork, decision making and conputerization The Managenent, the
Principal and faculties work in tune for inplenentation of policy and plans.
The Managenent neets Principal, Staff and adm nistration of college in the
begi nning of the year and chal k out the plan for academ c year. The nmanagenent
assigns duty to principal and the staff of the college. The Managenent nonitors
to pronote and sustain quality. The Principal and HoDs are given total academ c
freedom by the Managenent. The Managenent maintains to be in touch with the
Princi pal and thereby enlightens | eadership for the snooth adninistration. The




managenent provi des an opportunity to the teaching and non teaching staff
appoi nting themon various conmttees of managenent |ike Coll ege Devel opnment
Committee. At institution |evel various commttees have been constituted to
pl an and nonitor the functioning of different departnents. The | QAC t akes
specific measures through deliberations and interactions by getting feedback
fromthe departnents and faculty. Al the faculty nenbers participate in the
deci si on maki ng by providing suggestions fromtine to tinme either in witten or
oral form They also figure in the academ c and adm nistrative comm ttees of
the institution such as Building and Infrastructure, Sanitation and
Mai nt enance, Discipline Conmittee, Library Conmittee etc. Al the conmittees
are constituted with a judicious combination of youth and experience. It
enabl es an environnent of organizational participatory denocracy. The Col |l ege
al so prepares its institutional budget. The students of the institution also
play effective role in decision making. Even the suggestions fromthe Al umi,
parents and enpl oyees are incorporated by the institution. In the institution
adm ni strative powers and responsibilities are delegate to faculties on the
basis of their experience, conpetence, conmtnent and attitude to neet the
institutional goals and objectives. The college is run by The Vi shvamangal am
Kel avani Mandal, H nmatnagar with the Governing conmittee. The Principal is
gi ven enough freedomto run the college. The Principal is the chief head of the
coll ege. Under himare the Heads of different Departnments and faculty nenbers.
The 1 QAC al so plays a vital role in college adm nistrati on. Enough autonony is
given to all HoDs to run their Departnments in accordance with the vision,
m ssion and goals of the coll ege.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent Qurs is an affiliated college, so the
curricul um desi gned by Henthandracharya
North Qujarat University Patan is
followed by us. O course, sone of our
staff nenbers who are the nenbers of
the Board of Studies contribute their
suggesti ons, valuable opinions in the
fram ng of the syllabus. Sone teachers
fromour college participated in
curricul um desi gn process in the
capacity of the menber of Board of
St udi es.

Teachi ng and Learni ng Different types of teaching and
| earning strategies are adopted from

Li brary references, Assignnent
subm ssi on and Paper Presentation at
the end of the term Guest |ectures are
arranged besides witten tests to
eval uate students’ perfornmance. This
hel ps to inprove their creativity,
originality and anal ytical thinking.
Through an effective system of student
eval uati on, a meaningful teaching and
learning is assured. Interactive
techni que is adopted by way of question




— answer sessions and group
di scussions. Students are guided to use
library and ot her reference sources
whi |l e preparing their assignnents.
Field Visits, Industrial Visits, and
Educational Tours are arranged to
enabl e the students to get experience
of particular fields.

Exam nati on and Eval uati on

Qur college is affiliated with
Henthandracharya North Guj ar at
Uni versity, Patan so we follow the all
basi c rules and regul ati on of
exam nation departnent. Interna
assessnent is done as per University
nor ms. ?Model exam nati ons conduct ed by
i nternal exam nation conmittee on the
basi s of assignnment, presentation and
witten test. The exam nation is
observed by the university appointed
observers. W conduct weekly test and
eval uate the students. ??The teachers
make an anal ysis of the perfornance of
students after every internal test and
external exam nation in classroom

Resear ch and Devel opnent

The coll ege has a Research Conmittee
whi ch | ooks after the various Research
initiatives of the teachers. The staff

nenbers are encouraged to submit
proposals for nminor projects and ngjor
proj ects. ?Motivates the staff and
students to publish their research
findings in reputed national and
international journals. The college
al so provides financial support to the
teachers to participate in various
conferences, sem nars and wor kshops.

Col | ege al so arranges expert |ectures

on different subject. Managenent

encour ages the teachers who have

presented their papers in various
conferences and sem nars.

Li brary, I CT and Physica
Infrastructure / Instrunentation

The Library is partially conmputerized
and is in the process of fully
aut omati on. Book Bank facility is
available in the library for the
students. Separate seating arrangenent
is there for teachers in the library.
There are four online conputers for
students and teachers in library to
search books and article. W have
ebooks facility from NLi st of
inflibnet. The College is under centra
surveillance with the installation of
CCTVs at several |ocations on canpus
and in the class roomto ensure safety
and security of the canpus community.
The col |l ege has four |CT enabl ed cl ass




roons with speaker facility. The
col l ege has well furnished Sem nar Hal
wi th LCD projector.

Human Resource Managenent

As per the nornms of State Government
Human Resources are appointed in the
institution. Human resources of the
institute are utilized at its best
possi bl e manner. The faculty nenbers
given the liberty of arranging
programe of their choice.??New faculty
menbers are sent to workshops and
facul ty devel opnent progranmes
organi sed for the up gradation of their
skills and know edge. Non teaching
staffs are given training as and when
required. College al so organizes
neeting with the support staff to
upgrade their work.

I ndustry Interaction / Coll aboration

Students were taken for an education
tour to Sabar Dairy where they visited
different departnments of the dairy and

got acquainted with several things
running in the dairy. There is an
education departnment in the dairy which
provi des the overall operation system
of the dairy. Every year college
organi zes the women co operative
training with the hel p of Sabarkant ha
District co operative Union. Expert
conmes from Co operative union and
educate the girl students howto start
co operative activities in their
vil |l age.

Adm ssion of Students

W are affiliated with Henthandracharya
North Cujarat University, Patan, and
there are prescribed norns for
adm ssion of our university. College
gi ves admi ssion to the students as per
the rules and regul ation of university.
The col |l ege gives admi ssion to the
students who have passed 12 std in
general streamand this is the
eligibility to take adm ssion in
graduati on programe of our coll ege.
When students cone for adm ssion they
are given college information bookl et
wher e everything about college is
nmentioned. In the beginning of the term
Col l ege fornms admi ssion comittee to
gui de the students. Conmttee nenbers
i nform students about the subjects and
activities of the college and hel ps
students to sel ect subjects and
different activities. College keeps al
i nformati on about adm ssion on its web
site such as |ist of subjects and
different activities conducted by




col l ege. Adm ssion Conmittee | ooks
after the whol e process of adm ssion at
B.A level. They see to it that
adm ssions are allotted as per the
merit and government rul es of
reservation.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

In the beginning of the termwth help
of 1QAC comm ttee academ ¢ and non
academ c activity planning is done. As
per the academ c cal endar of university
college plans its calendar. The
Institution believes in manageria
concepts |like strategic planning,

t eamnor k, deci si on naki ng and
comput eri zation. The Managenent, the
Principal and faculties work in tune
for inplenmentation of policy and pl ans.
The Managenent nonitors to pronote and
sustain quality. The Principal and HoDs
are given total acadenic freedom by the
Managenent. At institution |evel
various conmmittees have been
constituted to plan and nonitor the
functioning of different departnents.
The | QAC takes specific neasures
t hrough del i berations and interactions
by getting feedback fromthe
departnents and faculty. The Col | ege
al so prepares its institutional budget.
The students of the institution also
play effective role in decision making.
Even t he suggestions fromthe Al umi,
parents and enpl oyees are incorporated
by the institution for batter planning
and devel opnent.

St udent Admi ssi on and Support

W are affiliated with Henchandracharya
North Cujarat University, Patan, and
there are prescribed norns for
adm ssion of our university. Coll ege
gi ves admi ssion to the students as per
the rules and regulation of university.
Col I ege has forned Student Council to
support the different kind of
activities in the college. .The student
representatives in various
col l egecommittees for academ c
cocurricular and extension activities
play a vital role in the coordination
and cooperation in organizing these
coll ege activities. Students are
provi ded t he government schol arshi ps,
freeshi ps and free bus passes by the
col l ege. Admi ssions are given as per
the policies of governnent. Students




are provi ded gui dance for conpetitive
exam nations. College is having career
counseling cell to guide the students.
Col | ege organi zes Soft skil
devel opnment | ectures. Renedi al coaching
is given to the weak students. W have
a well furnished | anguage | ab where
students can | earn conmputers. Every
year we cel ebrate Yoga week to keep our
students healthy. There is a wonen cel
for personal counseling.

Exam nati on

Qur college is affiliated with
Henthandracharya North Guj ar at
Uni versity, Patan so we follow the all
basic rules and regul ati on of
exam nation departnent of university.
Internal assessment is done as per
Uni versity norns. College conducts
subj ect wi se weekly tests. ?Model
exam nati ons conducted by interna
exam nation conm ttee on the basis of
assignnent, presentation and witten
test. University examination is
conduct ed under the observation of
observer appointed by university
exam nation departnent.

Pl anni ng and Devel opnent

Col | ege i s havi ng managenent software
where every operation of college is
done. Coll ege has soul software in

[ibrary through which the whole library
managenment is operated. Library is
havi ng bar coding system Students can
search books through bar code with the
hel p of software. Student’s data is
preserved in the computer every year.
Recei pts of fees are given to the
students through col | ege managenent
software. Entry of adm ssion and
enrol ment of university are done
t hrough software. Most of the
communi cation with governnment, and
uni versity are done through e nmails.
The pl anning of exam nation is
conputeri zed

Fi nance and Accounts

The accountant in the college keeps the
daily financial transactions on behal f
of the Managenent. The col | ege seeks
the services of the External auditor
for Final audit in March every year.
Al'l the financial docunents of the
period are submtted to the external
auditor P. P. Patel Brothers,
H mat nagar, the Chartered Accountant
for verification and audit certificate.
Om ssions or errors, if any, reported
by the Chartered Accountant are
corrected as per his directions and the




of all

final

avai |l ed of.

errors,
liabilities,

bal ance sheet
certificate are issued by him The
audit wi ng of the government fromthe
Departnment of Education visits the
coll ege periodically and inspects al
the files relating to financial
the schenes that the college has
They subnmit the audit
report to the college authorities. Any
correction, if required
effected on the basis of the audit
report and clarifications called by
themare submtted as audit reply. On
hearing and settling the om ssions or
they give final
if any, will

report and

matters

has been

report and
be settl ed.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Dr Dixa Savl a Language, H ndu Research 1000
Literature and Foundat i on,
Rankat ha H mat nagar
2018 Dr Dixa Savl a FDP SP Uni versity, 1200
VW Nagar
2019 Dr Dixa Savla |Gujarati kavya |RRH Patel Arts 300
Swad Col | ege,
Vi j apur
2018 Dr KL Patel AGAS PK Kot awal a 300
Arts Col | ege,
Pat an
2018 Dr KL Patel Al CP, Al CP, Bahra Uni, 5000
H gher Si nal a
Education In
I ndia Vision
and
Transformati on
2018 Dr KL Patel Language, H ndu Research 1000
Literature and foundati on
Rankat ha H mat nagar
2019 Dr KL Patel Al SHE CGui del i ne | KCG, Ahnedabad 500
2019 Dr KL Patel Annual Wor kshop HNGU, Pat an 300
on NSS
2019 Dr KL Patel Guj arati Kavya | RRH Patel Arts 450
Swad Col | ege,
Vi j apur
2019 Dr KL Patel Sahitya, Sangj GS Col | ege, 500
and Tatva Gyan Ahnedabad




2019 Dr KL Patel NAAC Awar eness HNGQU, Pat an 300
2019 Dr KL Patel NAAC Revi sed KCG Ahnedabad 300
Accreditation
2019 Dr KL Patel AGAS, G ownor e 300

Conf erence Col | ege
2018 Dr KV Ganvit Dalit Sahitya CN Arts 540
Col | ege, Kadi
2018 Dr KV Ganvit Language, H ndu Research 1000
Literature and Foundat i on,
Rankat ha H mat nagar
2018 Dr KV Ganvit Ved and BD Arts 500
Upani shad Col | ege,
Ahnmedabad
2019 Dr KV Ganvit Sahi tya Sanmj GLS Col | ege, 500
and Tatva Gyan Ahnedabad
2019 Dr KV Ganvi t Tribal folk Govt Arts 500
Epic O al Col | ege,
Literature of Anmi r gadh
GUJ Raj
2019 M. V G Pat el Ved and BD Col | eg, 400
Upani shad Ahnedabad
2019 M. V G Pat el Sahi tya, Sanmgj GLS Col | ege, 400
and Tatva Gyan Ahnmedabad
2019 M. V G Patel Cujarati Kavya |RRH Patel Arts 280
Swad Col | ege,
Vi j apur
2019 Dr Dixa Savla |[Sahitya, Sangj GLS Col | ege, 400
and Tatva Gyan Ahnedabad
2018 Dr AV Desai Ved Upani shad BD Col | ege, 500
Ahnmedabad
2019 Dr A V Desai Sahi tya, Sangj GLS Col | ege, 500
and Tatva Gyan Ahnmedabad
2018 Dr AV Desai Bharatiya Natya| Arts Col | ege, 740
sahitya Sat al asana
2019 M. V G Pat el Tribal folk Govt Arts 400
Epic O al Col | ege,
Literature of Anmi r gadh
G Raj .
2018 Dr Y H Patel Language, H ndu Research 1000
Literature and Foundat i on,
Rankat ha H mat nagar
2019 Dr Y H Patel Sahitya, Sanmj BD Arts 400
and Tatva Gyan Col | ege,
Ahnedabad
2019 Dr Y H Patel Qujarati Kavya |RRH Patel Arts 280
Swad Col | ege,
Vi j apur
2018 Dr A S Patel Dalit Sahitya CN Arts 450

Col | ege, Kadi




2018 Pat el Ved and BD Col | eg, 400
Upani shad Ahnedabad
2018 Pat el Language Govt Arts 350
Literature and Col | ege,
Nati onal i sm Gandhi nagar
2018 Pat el Language, H ndu Resear ch 1000
Literature and Foundat i on,
Rankat ha H mat nagar
2018 Pat el Conf er ence, PK Kot awal a 300
AGAS Arts Coll ege,
Pat an
2019 Pat el Short Story, Arts Col | ege, 250
Guj arat i Vadal i
2018 Pat el Bhartiya Natya | Arts Col | ege, 500
Sahitya Sat al asana
2019 Pat el Sahi tya, Sangj BD Arts 400
and Tatva Gyan Col | ege,
Ahnedabad
2018 desai Ved Upani shad BD Arts 400
Sem nar Col | ege,
Ahnedabad
2018 desai Language Govt Arts 350
Literature and Col | ege,
Nati onal i sm Gandhi nagar
2018 desai Language, H ndu Resear ch 1000
Literature and Foundat i on,
Rankat ha H mat nagar
2019 desai Sahitya, Sangj BD Arts 400
and Tatva Gyan Col | ege,
Ahnedabad
2018 Pat el Language, H ndu Research 1000
Literature and Foundat i on,
Rankat ha H mat nagar
2018 Pat el Language Govt Arts 280
Literature and Col | ege,
Nati onal i sm Gandhi nagar
2018 Pat el I ndi an Dranmatic VNSB Arts 200
Literature Col | ege,
Vadnagar
2018 Pat el Natya Kal a and | Govt Coll ege, 500
Jivan Kal a Poshi na
2018 Bhoya Dalit Sahitya CN Arts 540
Col | ege, Kadi
2018 Bhoya Language, H ndu Research 1000
Literature and Foundat i on,
Rankat ha H mat nagar
2018 Bhoya Ved Upani shad BD Arts 500
Col | ege,
Ahnedabad
2018 Bhoya |Bharatiya Natya| Arts Coll ege, 740




sahi tya Sat al asana
2019 Dr D K Bhoya Sahitya, Sangj GLS Col | ege, 500
and Tatva Gyan Ahnedabad
2019 Dr D K Bhoya Tribal folk Govt Arts 500
Epi c Oral Col | ege,
Literature of Am r gadh
GUJ Raj
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2019 St af f St af f 15/ 02/ 2019 |15/ 02/ 2019 13 9
Tr ai ni ng Trai ni ng
Programme | Programme

2018 NI L Admi ni stra [07/08/ 2018 |07/ 08/2018 0 7

tive
Trai ni ng

2019 NI L Pl anning |12/04/2019 |12/ 04/ 2019 0 10

of Work

2018 NI L Conput er 15/ 12/ 2018 |15/ 12/ 2018 0 7

Trai ni ng

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
NI L 0 04/ 10/ 2019 04/ 10/ 2019 00

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Children of staff Loan
facilities through credit
society Tea facility
during the exam nation

Children of staff Loan
facilities through credit
society Unifornms for the

supportive staff Tea

Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
I nsurance, Tuition Fees I nsurance, Tuition Fees I nsurance Book Bank
concession to the concession to the facility is available in

the library for the
students Career Guidance
cell provides information
on job availability



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/1310_Faculty_Emp_1569816999.xlsx

days Free W Fi facility during the Heal th Centre is
connectivity exam nati on days Free established in the
W Fi connectivity coll ege. Wll cone
programe i s organi zed
for the fresher students’
in order to acquaint them
with all the related
matters of academ c and
support services.
Thal | essem a Test is
organi zed for the B. A
Sem | students. Free WFi
connectivity

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The accountant in the college keeps the daily financial transactions on behalf
of the Managenent. The coll ege seeks the services of the External auditor for
Final audit in March every year. Al the financial docunents of the period are
submtted to the external auditor P. P. Patel Brothers, Himatnagar, the
Chartered Accountant for verification and audit certificate. Oni ssions or
errors, if any, reported by the Chartered Accountant are corrected as per his
directions and the final bal ance sheet report and certificate are issued by
him The audit wi ng of the governnment fromthe Departnent of Education visits
the college periodically and inspects all the files relating to financia
matters of all the schenes that the college has availed of. They submt the
audit report to the college authorities. Any correction, if required, has been
effected on the basis of the audit report and clarifications called by themare
submitted as audit reply. On hearing and settling the om ssions or errors, they
give final report and liabilities, if any, will be settled.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion 111)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Par akh NGO 4000 Academ c

No file upl oaded.

6.4.3 — Total corpus fund generated

200000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No
Adm nistrative Yes Charted Yes Managemnent
Account ant

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parents association holds neeting with teachers once in a year. 2. Parents
anal yse progress of their wards with principal. 3. Parents gives their
suggestion for betternments of their wards.




6.5.3 — Development programmes for support staff (at least three)

1. Coll ege organizes conputer training for clerical staff. 2. Lectures
organi zed on soft skill and communication. 3. Managenent arranges neeting of
supportive staff for batter performance.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. College started Faculty Exchange Progranme 2. Students are encouraged to
participate in various activities. 3. Started DL Patel Menorial Lecture
Series. 4. Mentor systemis started.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Co operative | 06/08/2018 06/ 08/ 2018 11/08/ 2018 90
Trai ni ng
2018 Wonen 07/ 07/ 2018 07/ 07/ 2018 07/ 07/ 2018 100
Enpower ment
2019 Silver 26/ 02/ 2019 26/ 02/ 2019 27/ 02/ 2019 1500
Jubi | ee
Cel ebration

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Beti Bachao 27/ 06/ 2018 27/ 06/ 2018 86 15
Beti Padhao
Wnman 07/ 07/ 2018 07/ 07/ 2018 87 13
Enpower nent
Co- operative 06/ 08/ 2018 11/08/ 2018 90 2
Tr ai ni ng
Wrman Legal 09/ 08/ 2018 09/ 08/ 2018 120 8
Ri ghts
I nt er nati onal 07/ 08/ 2018 07/ 08/ 2018 110 7
Wnen’ s Day
I nt ernati onal 21/ 06/ 2019 21/ 06/ 2019 80 12
Yoga Day
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources




7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 0
Rest Rooms Yes 0
Scri bes for exam nation Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 25/ 07/ 201 1 Addi cti on |Addi cti on 22
8 Pr ohi bi ti
on
2018 1 1 13/ 08/ 201 1 Cloth Dis| Charity 42
8 tribution
to Poor
2019 1 1 01/ 01/ 201 1 Vot i ng Vot i ng 70
9 Awar eness |Awar eness
2019 1 1 21/ 06/ 201 1 Yoga Day Heal t h 80
9 Awar eness

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

NI L

04/ 10/ 2019

NI L

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Cl eanl i ness 01/ 08/ 2018 15/ 08/ 2018 44
Awar eness

Cl ot h and Books 13/ 08/ 2018 13/ 08/ 2018 42
Di stribution

Service of Pilgrinms 20/ 09/ 2018 22/ 09/ 2018 50

Ti me Managenent 22/ 09/ 2018 22/ 09/ 2018 150

Sardaar is Sardar 02/ 10/ 2018 02/ 10/ 2018 100

My Life is My Duty 26/ 10/ 2018 26/ 10/ 2018 300

Lecture and 19/ 12/ 2018 19/ 12/ 2018 80
Reci tation of
Bhagawat G ta

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Tree Palntation 2. Plastic Free Zone 3. Public Transportation 4. Pedestrian
Friendly roads 5. Regular C eanliness of Canpus




7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Wman Enpowernent 2. Saptdhara Initiatives

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

ht t p: // wwv. mahi | aart shi mat nagar . or g/ st udent s- best - practices. ht m

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The vision of Mahila Arts Coll ege, Mdtipura, H matnagar ains at attaining
excel l ence of students in acadenmic world and preparing themto face the
chal | enges of 21st Century world to inculcate the skills and val ues necessary
to succeed in real |ife and above all naking themresponsible citizens and rea
human beings with conpassion and | ove. Qur college carries out certain
activities which seemto reflect the vision and m ssion of the college. In the
present world of extracurious technosavvy generation, wonen are to be making
aware about the world through different activities. To substantiate the vision
of the college, that is to promote rural wonen enpowernent. The college offers
nunber of concession and schol arship for the economically poor student to
pursue their higher education in the college. The adm nistrative Council and
Col | ege trust give nmuch inportance for the devel opnent and betterment of the
col | ege education. The managenent inspires the Principal, all the HODs, staff
and students for the fulfillnment of stated Vision and M ssion. Managenent
di scusses in the regular neeting the acadenic, admnistrative plan and policy
and i npl enmentation. The college fulfils all the requirenents of departnent |ike
infrastructure, library, building and extension. Managenent offers concession
economi cal ly poor students and schol arship for the student achievers. The
managenent inplenents all the decisions taken in the | QAC neetings with
st akehol ders for the enhancenent of Quality Assurance and sustenance in al
areas of Academi c perfornmance of the Institution. The di scussion and deci sion
with regard to the circular programmes in tune with Vision and M ssion of the
institution taken by various academ ¢ bodi es are conmuni cated effectively to
all students, teaching and non teaching staff nenbers of the college through
circular. The objectives and progranmes Vision and M ssion are displayed in the
notice board all departnents. These are exhibited through flex board in the
i nportance sections of the canpus.

Provide the weblink of the institution

http://ww. mahi |l aart shi mat nagar . or g/ about - vi si on-priority. htm

8.Future Plans of Actions for Next Academic Year

e To organi ze Faculty Devel opnent Workshop in the college for both acadenic and
nonacadem c staff. ¢ Preparation for the NAAC RAR Report subm ssion for the
second cycl e NAAC Reaccreditation. ¢« To organi ze orientation workshop and visit
to industry for the students in order to develop Entrepreneurship Skill. ¢ Open
access of the library for the public citizens of H matnagar. ¢ To construct new
Toilets for girls separately on play ground. ¢« To offer new drinking water
facilities for girls separately. ¢« To construct new staff roomw th furniture for
the teaching staff. ¢ Preparation for the annual day cel ebration with
felicitation for outstanding perforners in academic, sports and cultura
activities. « To devel op new smart class room <« To develop facility of recording
of visiting



http://www.mahilaartshimatnagar.org/students-best-practices.html
http://www.mahilaartshimatnagar.org/about-vision-priority.html
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